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1999 IMPORTANT GOALS 

 
 
Goal      Indicator of Progress  Evidence 
 
Continued fund raising for law  Dollars raised   Law School is now  
school capital campaign (counted      within $2 million of  
as part of IUPUI’s capital       its goal; a $450,000  
campaign)  Kresge challenge grant 
         has been approved 
 
 
 
Appoint faculty members to  Implementation of plans   All appointments made 
seven professorships and       and lectures scheduled  
fellowships; plan for inaugural       
lectures   
 
 
Curricular expansion in areas of  Extent of expansion   State government and court 
internships, mediation, and health  internships expanded; new 
law mediation and health law-

related courses introduced 
 
 
Hiring of outstanding new faculty      Qualifications and  Two new outstanding 

abilities of new  faculty members hired;   
faculty both had been on the 

faculties of other law 
schools 

 
 
Increase size of applicant   Size of applicant pool  Admission applications   
pool for admissions for admissions   increased by 7%, which   

was above the national 
average 
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2000 IMPORTANT GOALS 
 



 
Goal      Indicator of Progress  Evidence 
 
Continued fund raising for law  Dollars raised   Whether most of necessary  
school capital campaign (counted      funds for new building 
as part of IUPUI’s capital       are raised and law school  
campaign)  qualifies for funds from 

      The Kresge Foundation 
 
Preparation of Plans for moving Development of a  Whether appropriate plans  
the law school to new facility;  comprehensive moving are developed and in place  
move is expected to be completed      plan in sufficient time in  
in either January or April 2001     advance of move 

 
Development of program for             Development of an  Adoption of plan by the  
awarding certificates for                    appropriate plan   law school’s faculty 
concentrations in legal studies  
 
Enhanced marketing of law school    Development of plans Publication of new       
through preparation of a totally          for new bulletin and  bulletin and refined  
new bulletin and a much improved    website website, including the  
website. hiring of new staff to  
 maintain school’s website 
 
Hiring of outstanding new faculty     Qualifications,  Whether outstanding and  
for vacancies, with emphasis on  abilities, and diversity   diverse new faculty are   
women and minorities   of new faculty   hired 
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NOTEWORTHY ACHIEVEMENTS IN 1999 

 
1. The continued success of the law school’s capital campaign, ceremonial ground 

breaking for the new building in April, and the commencement of construction in May 
were among the law school’s most noteworthy achievements in 1999.  Since it has 
recently been determined that deferred gifts cannot be included in our fund raising 
totals for the campaign, we still remain about $2 million from our campaign goal.  
During 1999, the law school was approved for a $250,000 challenge grant from The 
Kresge Foundation.  The school will qualify to receive this sum if commitments of 
$1.5 million are obtained by March 31, 2001.  (Planning Themes: Learning, par. N; 
Responsibilities of Excellence, par. M.) 

 
2. During 1999, five faculty members were appointed to professorships (four of which 

were new to the law school) and two faculty members were appointed to fellowships.  



These appointments are important landmarks in the law school’s development and will 
be helpful to the law school in retaining the faculty members appointed to these 
positions.  Three of the new professorships were made possible through the 
University’s and IU Foundation’s Income Endowment Matching Program.  (Planning 
Themes: Responsibilities of Excellence, par. 1.)   

 
3. During the summer of 1999, the law school served as the host school for the summer 

program of “Indiana CLEO,” which is funded by the State of Indiana and designed to 
encourage and assist disadvantaged and minority students desiring to attend law school 
in Indiana.  The program, coordinated by the school’s administration, provided five 
weeks of intensive law school “head start” instruction by several of the school’s 
faculty.  Slightly more than 30 students attended the program and praised it highly.  
About half of the students in the program chose to enroll in the IU School of Law – 
Indianapolis.  (Planning Themes: Learning, par. 6; Responsibilities of Excellence, par. 
5.)  

 
4. The development of new internships, an innovative one-week intensive mediation 

course, and the further expansion of the health law curriculum were among the law 
school’s most important achievements in 1999.  New internships were begun in the 
Marion County Superior Court and in 17 agencies of state government.  Like the latter 
internships, the Mediation course was launched under the auspices of the school’s 
Program on Law and State Government and included law students, undergraduates, as 
well as members of the bar.  Also important was the approval of a joint J.D./M.P.H. 
degree.  (Planning Themes: Learning, par. 1; Responsibilities of Excellence, par. 2; 
Collaboration, pars. 1, 4 and 6.)   

 
5. The law school also was successful in 1999 in hiring two outstanding new faculty 

members.  Although we did not succeed in hiring additional minorities and women, 
which remains a major law school goal, both of the two new faculty members were 
recruited from other law schools where they established themselves as outstanding 
teachers and scholars.  (Planning Themes: Responsibilities of Excellence, par. 1.)   

 


